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Customer Kudos

We want to take this opportunity to thank our customers for continued
business and support. We are here to serve you and provide you with AMS
services that help grow your business, improve your services and business
processes. We realize that you can go anywhere for these services and we
are HONORED and HUMBLED that you have chosen to work with us. We
will continue to work to provide you, the BEST, with the best (services).
Current business services include Business Consulting and Process
Development, Procurement Management and Support, Contract
Management and Administration and Mediation Services. Please visit out
website at www.arringtonmanagementservices.com for more information
on all of our services.

Partner Profiles

AMS works with many partners that provide quality services to their
customers as well as AMS customers. AMS will continue to seek out
partners that can help us provide a complete suite of services to our
customers. In this edition of the AMS Newsletter, we are spotlighting

The Holloway Safety Group, Inc.

The Holloway Safety Group, Inc. makes safety professional

services accessible to small and mid-size business users that would
otherwise not have the knowledge or services of a full time safety director
or other safety professional. The mission of the Holloway Safety Group is
to provide high quality, professional safety services that assist clients to
operate compliant and safe companies. Services provided by The
Holloway Safety Group, Inc. include Safety Consulting, Safety Training,
Safety Auditing, and Existing Safety Program Enhancement.

For more information on The Holloway Safety Group, Inc., please visit
www.hollowaysafety.com
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What's New

AMS has developed several workshops designed to provide training in the
areas of basic communication, leadership skills, teamwork, team building,
and diversity. These workshops are offered to corporations, community
organizations, educational organizations and schools. Workshops can be
customized to fit your specific needs and can be conducted at an AMS
designated facility or at a location of your choice. For more information on
our workshops, please contact us by visiting our website at

www.arringtonmanagementservices.com.

Things To Think About

COACHING.....WHATS’ IN IT FOR ME?

One of the services AMS provides to its clients is "Coaching”. Some of this
coaching is directed at small and medium sized businesses (in most cases
we refer to this a Business Consulting) while other coaching services are
offered to individuals looking for career and life coaching.

While there are many different types of coaches, I believe coaching is
actually one thing in a nutshell. IT IS A RELATIONSHIP, and as in any
relationship, BOTH parties should derive a positive benefit. Each party to
the relationship should learn something new, be reminded of something
they may have forgotten and use the knowledge gained to better
themselves and reach positive goals.

Coaching focuses on the future and positive benefits and achievements.
Some will say that one can’t move forward unless one understands where
he/she has come from. THIS IS ABSOLUTELY TRUE. However,
understanding where one comes from does not mean that one has to
FOCUS on the past. Focusing on the past, in many cases, only continues to
drive or emphasize what may be a negative event(s), thus inhibiting
growth. As a coach, we encourage and promote growth. We want to
accentuate the positive and leave those negative things behind. We don't
want our clients to forget their past or past experiences, instead we want
to use that past to drive positive growth. We give our clients tools that will
help them stay on a positive track, help them explore and determine what
they like, what they want, and how to use those things when choosing
careers and getting the most out of their life.

As companies tend to require more and more from their workers and
employees try harder and harder to strike a balance between their families
and careers, coaches are in more and more demand. Unfortunately, most
people don’t come to us until they feel that they are in a dire situation.
Most businesses don’t come to us until their bottom line has taken a
significant hit. I would suggest to you that if you wait until matters have
reached this point, you have probably waited too long.

People and businesses are realizing that they can significantly benefit from
coaching. Companies are starting to benefit from coaching by
understanding (and not just saying) that their employees are their biggest
asset and that healthier and happier work environments translate into
better bottom lines and improved quality and customer service.

For more information on coaching services, please visit
www.arringtonmanagementservices.com




